Featured News

EMPLOYMENT ALERT
California Likely to Reactivate
COVID-19 Supplemental Paid Sick Leave
In March 2021, we reported that Senate Bill 95 had been
signed by Governor Newsom reviving and expanding
California’s COVID-19 Supplemental Paid Sick Leave
(“COVID PSL”). (COVID PSL, when initially only
applicable to employers with 500+ employees, was referred
to as “CA-SPSL” and, then, “New CA-SPSL” when made
applicable to employers with 25+ employees, in our prior
publications.)
With the advent of SB 95, employers with 25 or more
employees were required to provide up to 80 hours of paid
leave for any of three (3) alternative COVID related
reasons: (1) when an employee was subject to an isolation or
quarantine order, (2) when a healthcare provider recommended that the employee isolate or
quarantine, or (3) when the company prevented an employee from working due to Covid-19
transmission related concerns. SB 95, codified in Labor Code section 248.2 and Labor Code section
248.3[1], expired at the end of September 2021.
Recently, Governor Newsom announced that discussions had begun to reactivate COVID PSL
retroactive to the period from January 1, 2022 to September 30, 2022. COVID PSL would again
apply to employers with 25+ employees. The framework for the reactivated COVID PSL is still
being negotiated, but included in those discussions is a provision for full-time employees to receive
40 hours of COVID PSL and an additional 40 hours of COVID PSL upon showing proof of a
positive test result.
It is expected that the financial aspects of COVID PSL will be the same - $511 per day, or $5,110
total. Additionally, it does not appear that COVID PSL will include any offsetting tax credits for the
employer.

We will continue to monitor the status of the reactivation of COVID PSL. In the meantime, if you
have questions about this, or any other employment related matter, please contact Tonya D.
Hubinger.
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CIRCULAR 230 DISCLOSURE – Pursuant to rules and regulations imposed by the Internal Revenue Service,
any tax advice contained in this communication, including any attachments, is not intended or written to be used,
and cannot be used, for the purpose of (1) avoiding tax penalties under the Internal Revenue Code or (2)
promoting, marketing or recommending to another person any transaction or matter addressed herein.
The summary which appears above is reprinted for information purposes only. It is not intended to be and should
not be considered legal advice nor substitute for obtaining legal advice from competent, independent, legal
counsel. If you would like to discuss these matters in more detail, please feel free to contact us so that we can
provide the clarification and resources you need to make effective decisions.

