Featured News

ALERT
Oral Arguments on OSHA ETS
On Friday, January 7, 2022, the U.S. Supreme Court heard
oral arguments on the issue of the Occupational Safety and
Health Administration’s (“OSHA”) Emergency Temporary
Standard (“ETS”). As of publication, a ruling on whether or
not to order a stay of the ETS or follow the Sixth Circuit’s
decision to lift the stay has not been issued. Given that today,
January 10, 2022, is the deadline that OSHA established for
compliance with the ETS, with the exception of testing
requirements with a separate deadline of February 9, 2022, it
is expected that the Supreme Court will issue a decision
shortly.
As is typical, the Court appeared divided with certain
justices, namely Justice Sotomayor and Justice Kagen, appearing to favor proceeding with the ETS
without further delay, while Justices Alito and Barrett, for example, raised concerns over the
breadth of the order. Regardless, given the fact that we find ourselves at the compliance deadline
without a stay in place, employers should continue efforts to comply with the ETS.
Please contact us if you have any questions.
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CIRCULAR 230 DISCLOSURE – Pursuant to rules and regulations imposed by the Internal Revenue Service, any
tax advice contained in this communication, including any attachments, is not intended or written to be used, and
cannot be used, for the purpose of (1) avoiding tax penalties under the Internal Revenue Code or (2) promoting,
marketing or recommending to another person any transaction or matter addressed herein.
The summary which appears above is reprinted for information purposes only. It is not intended to be and should not
be considered legal advice nor substitute for obtaining legal advice from competent, independent, legal counsel. If you
would like to discuss these matters in more detail, please feel free to contact us so that we can provide the clarification
and resources you need to make effective decisions.

