Featured News

ALERT
OSHA withdraws ETS
Effective January 26, 2022, the Biden administration has
withdrawn the OSHA Emergency Temporary Standard
mandating the vaccination or testing of workforces of
employer’s with over 100 employees (“ETS”).
Earlier this month the U.S. Supreme Court stayed the ETS
finding that it went too far in imposing testing and
vaccination mandates on U.S. businesses. The Occupational
Health and Safety Administration (“OSHA”) said it is
withdrawing its mandate, but continues to encourage
vaccinations and utilizing the ETS as a proposed rule. With
this, OSHA may still pursue a rule requiring employers to
mandate vaccination or testing, but any proposed rule will go through the normal rule making
notice and comment process rather than the expedited emergency process.
OSHA also stated that “it is prioritizing its resources to focus on finalizing a permanent COVID-19
Healthcare Standard.”
If you have any questions about the ETS, COVID-19 or other workplace issues, please contact
Tonya D. Hubinger.
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CIRCULAR 230 DISCLOSURE – Pursuant to rules and regulations imposed by the Internal Revenue
Service, any tax advice contained in this communication, including any attachments, is not intended or
written to be used, and cannot be used, for the purpose of (1) avoiding tax penalties under the Internal
Revenue Code or (2) promoting, marketing or recommending to another person any transaction or matter
addressed herein.
The summary which appears above is reprinted for information purposes only. It is not intended to be and
should not be considered legal advice nor substitute for obtaining legal advice from competent,
independent, legal counsel. If you would like to discuss these matters in more detail, please feel free to
contact us so that we can provide the clarification and resources you need to make effective decisions.

